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ABSTRAK  
 
Muhammad Fadhlilah Syahbana, 2020 : Pengaruh Motivasi dan Pengembangan karir 
Terhadap Kepuasan Kerja: Studi Pada Lembaga Pendidikan dan Pelatihan Kepolisian 
Republik Indonesia: Konsentrasi Sumber Daya Manusia, Program Studi Manajemen, 
Fakultas Ekonomi, Universitas Negri Jakarta. 
 
Tujuan penelitian ini adalah untuk mengetahui 1) Deskripsi dari motivasi, pengembangan karir 
dan kepuasan kerja anggota Lemdiklat POLRI, 2) Pengaruh motivasi terhadap kepuasan kerja 
pada anggota Lemdiklat POLRI, 3) Pengaruh pengembangan karir terhadap kepuasan kerja 
pada anggota Lemdiklat POLRI. Penelitian ini dilakukan terhadap 109 anggota Lemdiklat 
POLRI. Teknik pengumpulan data menggunakan metode survey yaitu dengan menyebarkan 
kuesioner, diolah menggunakan regresi berganda. Temuan penelitian ini memperlihatkan 
bahwa model penelitian motivasi menunjukkan bahwa terdapat pengaruh positif dan signifikan 
antara motivasi terhadap kepuasan kerja anggota, terdapat pengaruh positif dan signifikan 
antara pengembangan karir terhadap kepuasan kerja, dan model penelitian motivasi dan 
pengembangan karir dapat memprediksikan kepuasan kerja anggota Lemdiklat POLRI. 
Kata kunci : Motivasi, Pengembangan Karir, Kepuasan Kerja 
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ABSTRACT 
 
Muhammad Fadhlilah Syahbana, 2020 : The Influence Of Motivation And Career 
Development Toward Job Satisfaction on Indonesian Police Education and Training 
Institute: Human Resources Concentration, Management Study Program, Faculty of 
Economics, Jakarta State University. 
 
The purpose of this study is to find out 1) Description of motivation, career development and 
job satisfaction of members of the National Police Education and Training Center, 2) The 
influence of motivation on job satisfaction on members of National Police Education and 
Training Center, 3) The effect of career development on job satisfaction on member of the 
National Police's Lemdiklat. This research was conducted on 109 members of the National 
Police Education and Training Center. Data collection techniques using survey methods by 
distributing questionnaires, processed using multiple regression. The findings of this study 
indicate that the motivation research model shows that there is a positive and significant effect 
between motivation on member job satisfaction, there is a positive and significant influence 
between career development on job satisfaction, and the motivation and career development 
research model can predict job satisfaction of members of the National Police Education 
Training Center. 
 
Keywords : Motivation, Career Development, Job Satisfaction 
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